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INTRODUCTION
This statement applies to the Assured Group of Companies (referred to in this statement as ‘the Organisation’ or ‘the
Company’).

It sets out the Organisation’s strategy and actions to understand and manage any potential risks within the business, and
to put in place actionable plans which are designed to ensure that no slavery or human trafficking takes place within its
operations and those of its supply chain.

Modern slavery is both a crime and a morally reprehensible act which deprives individuals of liberty and dignity for another
person’s gain. The Organisation has a zero-tolerance approach to such acts and is fully committed to preventing slavery
and human trafficking within its operations and supply chains.

The Organisation is committed to ensuring that no labour provided to it is obtained through slavery or human trafficking
and that all workers are treated fairly and in line with applicable employment legislation.

This statement relates to actions and activities during the financial year ending 31 December 2025 and is made pursuant to
the Modern Slavery Act 2015.

DEFINITIONS
The Organisation considers that modern slavery encompasses:

e human trafficking

e  forced work, through mental or physical threat

e  being owned or controlled by an employer through mental or physical abuse or the threat of abuse
e  being dehumanised, treated as a commodity or being bought or sold as property

e being physically constrained or to have restriction placed on freedom of movement

THE MODERN SLAVERY ACT 2015
The Modern Slavery Act gives law enforcement the tools to fight modern slavery, ensure that perpetrators receive suitably
severe punishments and enhance support and protection for victims.

It also requires businesses over a certain size to disclose each year what action they have taken to ensure there is no
modern slavery in their business or supply chains.

This statement is published on the Company website to increase transparency in the Organisation’s dealings.

ORGANISATIONAL STRUCTURE
This statement covers the activities of the Assured Group of Companies. These include, but are not limited to:

e Assured Group Ltd specialises in providing vehicle preparation management, associated services and managed
labour solutions to the automotive industry

e Acerta Group Limited provides facilities management services

e Assured Aviation Services provides aircraft and facility cleaning services within the UK

e  Chemisure supplies cleaning chemicals, equipment, consumables and PPE

e  logic 360 Ltd provides recruitment and workforce management services

e  Fastech offers comprehensive mechanical and bodywork services tailored to car rental companies, leasing
providers, manufacturers, dealerships and fleet owners

e  Children Safety Experts is a dedicated child seat safety specialist, offering both child seat rental and volume child
seat sales

In the UK, the Organisation employs over 1000 staff and engages over 2,500 self-employed subcontractors who provide
services at client sites.

SUPPLY CHAINS
To fulfil its operational activities, the Organisation engages a variety of local, national and international suppliers to source
goods, services and equipment.

The Organisation considers that the highest risk of modern slavery may arise within its extended supply chain, particularly
where subcontracted labour or external suppliers are engaged. However, the Organisation considers its overall exposure to

Assured Group Investments and its subsidiaries adhere to the same company policies and guidelines. All practices, procedures,
and protocols are aligned across the organisation to ensure consistency and compliance with our established standards.
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be relatively low due to the controls and due diligence processes in place. The Organisation is committed to ensuring that
those within its supply chain operate in accordance with the Modern Slavery Act 2015 and maintain transparency in their
practices.

RESPONSIBILITY

The Company’s Board of Directors has ultimate responsibility for anti-slavery initiatives across the Organisation.

Heads of Department, including Human Resources and Health and Safety, are responsible for implementing and reviewing
relevant policies, identifying risks and supporting due diligence processes.

Operations management at all levels are responsible for ensuring that employees understand and comply with this
statement.

RELEVANT POLICIES
The Organisation operates the following policies which support its approach to modern slavery:
e  Modern Slavery and Human Trafficking Policy
e Standards of Business Conduct
e  Whistleblowing Policy
e  Corporate Social Responsibility Policy
. Recruitment Policy
e  Supplier Code of Conduct

These policies are reviewed regularly.

STEPS AND DUE DILIGENCE
The Organisation carries out due diligence processes to ensure slavery and human trafficking does not take place within its
operations or supply chains.
This includes:
e assessing risks when engaging new suppliers
e  reviewing existing suppliers on a regular basis
e  conducting supplier assessments where risks are identified
e working with suppliers to improve standards
e terminating relationships with suppliers who fail to meet required standards

The Organisation has not, to its knowledge, conducted business with any organisation found to be involved in modern
slavery.

PERFORMANCE INDICATORS AND MONITORING
The Organisation measures its effectiveness in preventing modern slavery through the following practical steps:
e Alllocal management with direct reports receive training on modern slavery, with support and guidance provided
by the HR team to ensure they understand their responsibilities and how to identify and escalate concerns.
e All HR professionals and employees who have direct contact with suppliers are required to complete modern
slavery training as part of their role.
e  The Organisation carries out regular reviews of its supply chain and evaluates existing suppliers to ensure they
continue to meet expected standards.
e Any concerns identified through supplier reviews or operational activities are escalated and addressed in line with
internal procedures.

These measures are reviewed on an ongoing basis to ensure they remain effective.

REPORTING CONCERNS

The Organisation encourages employees, workers, subcontractors, suppliers and third parties to report any concerns relating
to modern slavery, including forced labour, exploitation or human trafficking.

Concerns can be raised through the Company’s Whistleblowing Policy, by contacting the Human Resources Department or
Subcontractor Team, or via the Organisation’s confidential “Speak Up Safely” reporting channel available on the Company
website.

This channel allows concerns to be raised confidentially and, if preferred, anonymously. The Organisation does not collect IP
address or location data through this form.
All concerns are taken seriously and will be reviewed and, where appropriate, investigated in line with internal procedures.

Assured Group Investments and its subsidiaries adhere to the same company policies and guidelines. All practices, procedures,
and protocols are aligned across the organisation to ensure consistency and compliance with our established standards.
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TRAINING

The Organisation requires Heads of Departments, local management, HR professionals and any individuals who deal directly
with suppliers to complete training on modern slavery.

Training is delivered through an online platform and is provided on an ongoing basis. Heads of Departments and local
management completed this training during the previous year, and the training continues to be rolled out across the
Organisation. Relevant new employees are assigned mandatory online training as part of their onboarding.

Refresher training is provided on an ongoing basis to ensure continued awareness, supported by periodic communications
and awareness emails issued across the Organisation.
The training covers:
e how our purchasing practices can impact supply chain conditions and the importance of avoiding unrealistic
pricing, timelines or labour standards
e how to assess the risk of modern slavery within different areas of the business and supply chain
e how to identify signs of modern slavery and human trafficking
e what steps should be taken if a concern is identified
e how to report and escalate concerns internally
e what external support is available
e how to engage with suppliers to promote ethical working practices
e  actions to take where suppliers do not meet required standards, including removal from the supply chain where
appropriate

All employees are expected to familiarise themselves with relevant policies as part of their induction and ongoing
employment.

This statement has been approved by the organisation's board of directors, who will review and update it annually.

Signed:

e

Date 30 March 2026
Heath Evans - Group Managing Director
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